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Here is how it works: 

 ■ The CARES Act allows non-work share states to 
participate in a federal work share program 

 ■ Participating states receive federal funding to cover 50% 
of work share benefits paid to employees of companies 
who have reduced employees’ hours due to the 
pandemic

 ■ The other 50% of the work share benefit comes from a 
portion of the salary savings the employer accrues from 
the employees’ reduced hours  

 ■ This program would have no impact on the state’s 
unemployment insurance trust fund and would, in fact, 
save the trust fund money for each employee that is 
placed into the work share program versus regular 
unemployment

 ■ This federal work share program is available to states 
for the period between now and the end of 2020  

An example, under the CARES Act provision, for 
non-work share states:  

 ■ Employee salary = $60,000 per year or $1,154 per week

 ■ Employee hours and salary reduced by 20%  

 ■ Employee receives 80% of regular salary for work performed 
($923 per week), plus a work share benefit of 20% of the 
Indiana UI benefit: $390 x .20 = $78 per week

 ■ Federal program pays 50% of the work share (i.e. partial 
unemployment) benefit: $78/2 = $39 per week

 ■ Employer pays 50% of the work share benefit: $78/2 = 
$39/week

 ■ Net employer savings from the 20% reduction in employee 
hours: $231-$39 = $192 per week (or $9,984 per year 
per employee in our example)

 ■ Employees receive an additional $78 per week work share 
benefit that they will not receive if Indiana does not 
participate in this program and continue to receive their 
employer-provided benefits

 ■ In addition, from now until July 31, employees receiving 
work share benefits will also receive the additional federal 
supplemental UI benefit of $600 per week. That federal 
money would be available to circulate in the Indiana 
economy and help boost our recovery.  This is currently 
occurring in other states, but not in Indiana 

 ■ None of the work share benefits come out of the state UI 
trust fund and the trust fund actually saves money for each 
employee receiving work share benefits rather than state 
unemployment benefits

While Indiana has not adopted a work share statute (and therefore is losing out on tens, if not 
hundreds, of millions of federal dollars right now) there is a work share provision in the CARES 
Act that is available to the state. 


