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THIS SEMINAR WILL ADDRESS 
HOT BUTTON ISSUES INCLUDING:
• Conducting effective workplace investigation in an evolving 

landscape
• The nuts and bolts of an Equal Pay Act audit
• Emerging issues and case law for non-competition agreements
• Better practices when managing social media and 

communication policies
• Labor law under the current administration
• And more!
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With each passing year, seemingly small issues turn into 
large problems and even larger lawsuits. The minor details 
of audits, investigations, social media policies and a 
number of other key practices in any organization can 
leave you open to significant risk. This seminar will help 
you ensure that you have best practices and strategies in 
place to combat all the most essential employment law 
problems facing employers today.
 
Attend to ensure that you and your organization are 
complying with federal and state employment laws.

WHY YOU SHOULD ATTEND

Demonstrate your continuing efforts toward compliance with state 
and federal regulations by engaging in the ongoing certificate 
curriculum comprised of top-quality, need-to-know seminars designed 
to help you do your job effectively. This is a great resumé builder 
and will further emphasize your commitment to growth as an HR 
professional.
 
Enrollment fee of $99 for Indiana Chamber members and $199 for 
non-members. Regular registration fees for seminars still apply.

HUMAN RESOURCE SPECIALIST 
CERTIFICATE PROGRAM

4 Easy Ways to Register
Online: www.indianachamber.com
Phone: (800) 824-6885
Email: seminars@indianachamber.com
Mail: PO Box 44926, Indianapolis, IN 46244-0926

Pricing
List Price: $499 
Indiana Chamber Member Discounted Price: $399 

Group Discounts Available! 
Use promo code GROUP20
Send two or more and get a 20% discount.

Available online or email seminars@indianachamber.com 
to register your group.

Location Information
Indiana Chamber Conference Center
115 West Washington Street, Suite 850 South
Indianapolis, IN 46204

Hotel Information
Hyatt Regency Indianapolis
To reserve a hotel room at the Hyatt Regency Indianapolis, 
go online or call (317) 632-1234. The Hyatt is conveniently 
located in the same building as the Indiana Chamber 
Conference Center. To receive the discounted room rate over 
the phone, please request corporate account ID #55737 
for the Indiana Chamber. Subject to availability.

Cancellations/Substitutions: All cancellations must be 
received in writing. A $25 administrative fee per person will 
be charged for all cancellations prior to two weeks out from 
the conference date. Cancellations received within two weeks 
of the conference date are non-refundable and will be issued 
a credit certificate, less a $50 cancellation fee. Credits can 
be used toward any future Indiana Chamber conference for 
up to one year. Credit is fully transferable. Substitutions are 
welcome at any time, but requested in advance of the event.

REGISTRATION AND 
LODGING INFORMATION

8:30 a.m. Registration and Continental Breakfast

9:00 a.m. Welcome and Opening Comments

9:05 a.m. Almost Over or Just Getting Started? Labor Law 
in Year Three of the Trump Administration
The third year of the Trump administration has proven to be an eventful 
one in labor law for Indiana employers. This session will provide an 
up-to-date summary of the recent developments in labor law and offer 
tips on how Indiana businesses can adapt to satisfy them.
Stuart R. Buttrick, Partner

10:00 a.m. Sex, Drugs and Rock n’ Roll: Conducting 
Effective Workplace Investigations in an Evolving Landscape
This session will provide guidance on how to effectively conduct 
workplace investigations of discrimination, harassment and other 
wrongful conduct in these evolving landscapes. We’ll focus on all 
aspects of the investigation and touch upon recent, important and 
interesting or unusual legal developments – from the legalization of 
marijuana in certain states to the #MeToo movement. Our hope is to 
equip you with tools to manage human resource risks and provide 
examples of what not to do based on others’ mistakes.  
Adriana Figueroa, Associate, and Sarah R. Doty, Associate

10:45 a.m. Break

11:00 a.m. Check Yourself: the Nuts and Bolts of an Equal 
Pay Act Audit
Pay equity continues to be a hot topic – but how do you know if your 
company has a problem? This session reviews solid strategies, policies 
and procedures to have in place to ensure that you gather necessary 
information in conducting an audit under the Equal Pay Act, while 
avoiding exposure to any further liability.
Alexander E. Preller, Associate

11:45 a.m. Lunch (provided)

12:45 p.m. What Happens Here Stays Here: Lessons in Privilege
Your organizations have a right to keep many interactions with your 
lawyers confidential. This protection is especially useful for human 
resource professionals, but many do not understand how it works. This 
session will explain the different kinds of privilege and how to use them.
Ryan J. Funk, Associate

1:15 p.m. Non-Competition Agreements: General 
Overview, Recent Case Law Developments and Other 
Emerging Issues
Non-compete agreements are an essential component of many 
employers’ efforts to protect their businesses from unfair competition. 
While non-compete agreements can be, and are, enforced in Indiana, 
it is all too easy for employers to mis-draft them – causing them not to 
be worth the paper they are written on. This session will provide an 
overview of non-compete law in Indiana, discus the most recent 
Indiana cases enforcing, and failing to enforce, such agreements and 
provide Indiana employers with tips on how to create enforceable non-
competes that will protect their businesses. 
David A. Given, Partner

2:00 p.m. Break

2:15 p.m. Little Mistakes That Lead to Big Litigation  
Class and collective action litigation continue to proceed rapidly, often 
starting from what appear to be small oversights. We’ll provide an 
update on what you need to know to avoid facing a class or collective 
action involving wage and hour issues, employers’ use of biometrics, 
salary history, the Fair Credit Reporting Act and other areas. 
Gregory P. Abrams, Partner, and Taylor L. Haran, Associate

3:00 p.m. Double, Double, Tweets and Trouble: Brewing 
Better Practices When Managing Social Media and 
Communication Policies 
What’s brewing in the workplace? For better or worse, social networking 
sites and electronic communications dominate how employees interact 
with their co-workers, managers and the public. Companies must 
protect their brand and their customers while guarding against potential 
legal exposure from what employees say in text messages, emails or 
on social networking sites like Facebook, Twitter and LinkedIn. This 
session will explore practical steps employers can take when maintaining 
social media and communication policies, and avoiding the risk of 
potential unfair labor practices and unauthorized disclosure of statutorily 
protected information about the company, its customers and employees.
Rebekah Ramirez, Counsel and Carita Austin, Associate

3:45 p.m. Practical Tips for Counseling California Employers 
In this session, employers who are operating in or considering 
expanding to California will gain an understanding of the employment 
laws and regulations they should consider when doing business in this 
notoriously burdensome state for employers. Issues that affect 
employers nationwide and relevant California state laws will be 
addressed, including:

• Hiring: protected classifications, limitations on wage history 
questions, background checks and “fair chance” requirements and 
required new-hire documents

• Employee classification: classification of workers as independent 
contractors (including the “ABC” test under California law) and 
duties issues and salary considerations for white collar and other 
common exemptions

• Policies and training: employee handbook and sexual harassment 
training requirements

• Leave laws: vacation and PTO laws, state and local paid sick and 
safe leave laws, California Family Rights Acts, pregnancy and 
disability leave and other leaves

• Termination: final paycheck and required notices, workforce 
reductions, release requirements, employee access to personnel 
files, references and unemployment compensation

This will be an eye-opening presentation for companies seeking to 
expand in California, and a valuable reminder and risk management 
tool for those already operating in the state.
Daniel G. Prokott, Partner 

4:30 p.m. Adjourn
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• This seminar has been approved for 6.0 HRCI recertification 
credits and SHRM professional development credits

• This workshop awards one credit toward your Human Resources 
Compliance Specialist Certificate

CONTINUING EDUCATION

HR Certification Institute’s® (www.HRCI.org) official seal 
confirms that the Indiana Chamber meets the criteria for pre-
approved recertification credit(s) for any of HRCI’s eight 
credentials, including SPHR® and PHR®.

The Indiana Chamber is recognized by SHRM to offer 
Professional Development Credits (PDCs) for the SHRM-CP® 
or SHRM-SCP®. For more information about certification or 
recertification, please visit www.shrmcertification.org.
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