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Brette Andrews, a Cusper (caught between Generation X and 
Millennials), brings a unique perspective to the workplace by bridging 
the gap between generations. In addition, being raised by Baby 
Boomers, Andrews is able to influence across multiple generations. 
 
Andrews joined enVista in April of 2008 as Human Capital Manager. 
With five years of Human Resources experience, Andrews is an 
Appreciative Inquiry Practitioner and specializes in Generational 
Training and Human Capital Consulting. 

Prior to enVista, Andrews served as a Corporate Recruiter for Acres 
Group, a Human Resources Specialist for Indiana Packers, and Business Coordinator for AFRL 
and NASA Project through the Texas A&M University AggieSat Lab. She is currently a member of 
the Society of Human Resources Management (SHRM) and IndySHRM. 

Andrews received her B.B.A. from the Mays School of Business at Texas A&M University.   

Andrews is world-traveled having visited 10 countries before the age of 21, but has never been to 
Canada or Mexico. However, she and her husband, Josh, are planning a trip to Canada in fall 
2010 to be a step closer to closing the North American gap. 


